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“| Teagasc launched Some of our many actions
;flf:lizfgf;‘:f::gyya“d an aml_oitious — Diversity and Inclusion Training
(neluding 20202022 action Plar) — DIVErSIty and ‘ Female Leadership Programme

Inclusion Strategy |n ‘e ' B ) Mentoring, Lean-in-Circles, Sponsorship
2022 1 * ‘ m‘l &”\* .q Unconscious bias training
7 G SN New guides on how to be more Inclusive
piversiy e vcLsion Ve also launched | Support for staff with neuro-diverse needs

phde MTEAGASC GENDER
.~ ourGender Equality J2{iyNi} pagWAY Communities of support, e.g. Pride g&==
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National Dialogue on

Percentage of staff reporting a _ .  Women in Agrlculture
disability * Female only discussion groups . ]‘

Fr~d Vision "&° & ~ood Vision S

* Website for visually impaired - e HE ™%
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