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Overview of 
Employment Permits. 
 



Basis of our Economic Migration Policy 
Promotes the sourcing of labour and skills needs from within the workforce of the European 
Union and other EEA states (Iceland, Norway and Liechtenstein).  
 
Where specific skills prove difficult to source within the EEA, an employment permit may be 
sought by an employer to hire a non-EEA national.  
 
In times of economic prosperity, the eligible and ineligible occupation categories are usually 
adjusted to provide for an expanding economy, labour market shortages and skills needs.  
 
During a period of economic decline, the eligible and ineligible occupation categories are 
adjusted in line with a decline in employment opportunities and an oversupply of labour.  
 



Basis of our Economic Migration Policy 
Managed system: 
• No quotas or points. 
• Dependent on a Job Offer  - where an employer has been unable to recruit an Irish/EEA national 

for the employment. 
• All permits are employer and employment specific- employees can’t change employer unless they 

apply for a new permit. 
 
Protections for non-EEA nationals: 
• Original permit issues to employee. 
• Full benefit of employment rights legislation applies to permit holders. 
• Can change employer after 12 months. 
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Legislation 
 
An employment permit must be obtained in advance of non-EEA nationals entering employment in 
Ireland. 
 
An offence for an employer, connected person, relevant person, or an employee to be party to the 
employment of a non-EEA national without a valid employment permit, unless they have a specific 
permission from the Minister for Justice and Equality. 
 
Any employer, connected person or employee who contravenes this and any other of the provisions of 
the Act is guilty of an offence. 
 
Employment Permits Acts 2003 and 2006 (Amended by 2014 Act) 
 
Employment Permit Regulations 2017 (Amended 3 times in 2018) 
 
Enforcement of Employment Permit legislation is carried out by the Workplace Relations Commission 
(WRC). 
 



Foreign Nationals who do not require an 
Employment Permit 

A Non-EEA national, except in the cases listed below, requires an employment permit to take up employment in Ireland 

(the EEA comprises the Member States of the European Union together with Iceland, Norway and Liechtenstein).  

 

• A non-EEA national who has obtained explicit permission from the Minister for Justice and Equality to remain 

resident and employed in the State without an EP. 

• A non-EEA national who holds appropriate business permission to operate a business in the State 

• A non-EEA national who is a registered student and is permitted to work less than 20 hours a week during school 

term and full time during holiday periods 

• Swiss nationals 

• Spouses/Dependants of Diplomats with specific permission to remain. 
 
 



Highly Skilled & Ineligible Lists  
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Function of Lists 
 
Highly Skilled Eligible Occupations List identifies highly skilled 
occupations where the EEA labour market is not currently meeting 
demand. These occupations are eligible for Critical Skills 
Employment Permits  
 
Ineligible Categories of Employment List identifies occupations, 
mainly lower skilled, for which there is an adequate supply of 
appropriately skilled labour in the EEA 
 
The lists are reviewed twice a year 



General Conditions for All Employment 
Permit Applications 

• Employer should be registered with the Revenue Commissioners and where applicable, the 
Companies Registration Office/Registrar of Friendly Societies. Non-EEA National must be directly 
employed and salaried by employer. 

• Fee to be paid by the applicant. 
• An employer or the connected person where applicable, in accordance with Section 23 of the 

Employment Permits Act 2006, as amended, may not make any deductions from the remuneration 
of, or seek to recover from, the holder of the employment permit concerned any charge, fee or 
expense related to the application. To do so is an offence. 

• If an application is refused or withdrawn 90% of fee will be refunded. 
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General Conditions for All Employment 
Permit Applications (Contd.) 
 
• Employment Permits are employer and location(s) specific and the employee is only permitted 

to work for the employer stated at the location(s) specified on their employment permit. Should 
an employee wish to change employer or location then a new application for an employment 
permit is required. 

• Foreign National must have the qualifications, skills or experience required for the employment. 
• If the Foreign National is residing in the State, their immigration status must be in date at date of 

application and they must be the holder of a GNIB card. 
• Passports must be in date and valid for 12 months after the date of receipt of applications of 

new applications and 3 months for renewal applications 
• Employee expected to stay with employer for 12 months on first permit (first time in the State), 

apart from exceptional circumstances. 
• May change employer thereafter provided new employment permit application is applied for. 
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Employment Permit Types 
 
9 types of EPs 
 
Critical Skills EPs 
Intra-Company Transfer EPs 
Dependant/Partner/Spousal (DPS) EPs 
General EPs 
Contract For Services EPs 
Reactivation EPs 
Internship EPs 
Sports and Cultural EPs 
Exchange Agreements EPs 
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General Employment Permit 
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General Employment Permits are considered for all occupations 
(unless listed on the ineligible categories of employment for an EP).  
 
Employee must have the qualifications and/or experience for the 
job. 
 
General EP may be granted for a maximum period of 2 years in the 
first instance and may be renewed upon application for a further 3 
years. 
 
An annual remuneration of €30,000 normally applies. 
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Remuneration lower than €30,000 is acceptable in respect of the following: 
• €27,000 - A Non-EEA Student who has graduated in the last 12 months from 

an Irish third level institution and has been offered a graduate position from the 
Highly Skills Occupations List. 

• €27,000 - A Non-EEA Student who has graduated in the last 12 months from 
an overseas third level institution and has been offered a graduate position as 
an ICT professional from the Highly Skills Occupations List. 

• €27,000 - Certain roles in Specialist, Technical or Sales Support with support 
from the Enterprise Development Agencies. 

• €27,500 - Permits issued under the Meat Deboner quota (now full) 
• €22,000 – Permits issued under the following quotas: Horticulture Worker, 

Meat Processor Operative, Dairy Farm Assistant 
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In order to apply for a GEP an employer must undertake a Labour Market Needs Test (i.e. 
advertise the job in Ireland and the EEA).  If nobody suitable applies for the job, the employer 
may apply for an employment permit in respect of an employee from outside the EEA area. 
 
Under the Employment Permits Acts the Labour Market Needs Test requires all of the following 
actions: 
 
• The employer must advertise the vacancy with the Department of Employment Affairs and 
Social Protection Employment Services/EURES employment network for at least 2 weeks, and 

 
• in a national newspaper for at least 3 days, and also 
 
• in either a local newspaper or jobs website (separate to Department of Employment Affairs and 
Social Protection/EURES websites) for 3 days. 
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In line with regulations made under the Employment Permits Acts the vacancy 
must include the following information:  
 
• a description of the employment  
• the name of the employer  
• the minimum annual remuneration  
• the location/s of employment, and  
• the hours of work.  
 
Copies of all advertisements must be included with the application. 
 
Further information on the Labour Market Needs Test is available on 
www.dbei.gov.ie 
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To arrange the advertisement with the Department 
of Employment Affairs and Social Protection and 
EURES, employers can log onto www.jobsireland.ie   
 
Alternatively, employers can contact Jobsireland, 
National Contact Centre at LoCall 1890 800 024 or 
Tel. 01 248 1398 to register their vacancy by phone. 

 

http://www.jobsireland.ie/


50:50 Rule 
The Employment Permits Acts prohibit the issue of an employment permit, irrespective of 
applicant, unless at time of application 50% or more of the employees are EEA nationals.  
 
This is more commonly known as the “50/50 rule”. 
 
With General Employment Permits, employment permits can only be granted where on the 
day on which the application is made the employer has no employees and the foreign 
national will be the only employee of the employer and will continue to be the only 
employee. 
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New Permit quotas for Horticulture Workers, Meat Processing 
Operatives and Dairy Farm Assistants 
 
The number of General Employment Permits available to each employment type 
is subject to the following quotas: 
 
Horticulture workers: 500 
Meat processing operatives: 1,500 
Dairy farm assistant: 50 
 
The occupation being applied for must have a minimum annual remuneration of at 
least €22,000 for a 39 hour week. The employer must also provide a copy of a 
declaration (signed by the employer) stating that the employer will ensure the 
foreign national concerned has access to suitable accommodation and training 
(which must include language training).  

 



Application Process 
Applications for employment permits can be made online at https://epos.djei.ie 
 
It can also be accessed from the Employment Permits section of the DBEI website 
 

https://epos.djei.ie/
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. 
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Checklist  
Further information on the checklist for horticultural, meat, dairy farm 
general employment permits can be found on the Department’s website 
www.dbei.gov.ie 



24  Rialtas na hÉireann | Government of Ireland 

Fees for General Employment Permits 
 

First Application Fee: €1,000 up to 24 months and €500 for six 
months or less 
 
Renewal Fee: €750 for six months or less and €1,500 up to 36 
months  

 



25  Rialtas na hÉireann | Government of Ireland 

Further information 
 
FAQs on DBEI website 
 
Call Centre Contact Details 
 
Telephone queries to the Call Centre will be dealt with by Workplace Relations Customer Services. 
 
Phone: +353 1 417 5333 
 
LoCall: 1890 201 616* 
 
Opening Hours 
 
Monday to Friday 
 
9:30am – 5:00pm 
 
 * Note that the rates charged for the use of 1890 (LoCall) numbers may vary among different service providers. 
 
Email: employmentpermits@dbei.gov.ie 
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Thank you 
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